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subject: Reorganisation of States - Allocation of
Qersonnel.

Dear Chief Secretary.

Kindly recall the discussions held in the meeting with the three
Madhya Pradesh and Uttar Pradesh on 6™

Chief Secretaries of Bihar,
les to be

September, 2000 in my chamber regarding the princip
followed for allocating personnel belonging 0 services ofher Than All
India Services 10 the new States in accordance with the provisions of

the Reorganisa’fion Acts, 2000.

2. I enclose a COPY of the “Guidelines” containing the principles
and modalities of handling the personnel and service maffers which
may kindly be followed by the State Governments for all services
other than the All India Services. The service matters of State
services personnel will be co-ordinated in this Ministry by Shri P.K.
Brahma, Additional Secrefary (P). You may like to instruct your
Reorganization Cell to be in constant touch for guidance and
clarifications with the Co-ordinating Additional Secrefary of this
Ministry. The details of The Nodal Officers are given below:

Name and Address Tel No. Fax No.
1 ShriPK Brahma, 462 5540 460 4665

Additional secretary(Pension),
Department of Pension & P.W.,
Lok Nayak Bhawan, Khan Market,
New Delhi.

Contd....

MINISTRY OF PERSONNEL, PUBLIC GRIEVANC



, - -2t
2 Shri R.R. Prasad, Director‘(CRS), 462 3711 462 4821
Deportmen‘r of Pension &PW., :
Lok Nayak Bhawan, Khan Market,
New Delhi - 110 003.
£-Mail Address: Qrasad@dpf-pansion.ddhi.n'\c.'m
| With regards.
Yours sincerely.
(8.B “Tandon)
Olc
Encl:_As above
1. Shri V.5 Dubey, Chief Secretary, GovernmenT of Bihar,
PoTna(Bihar).
2. Shrei K.S. Sharma, Chief Secretary. Government of Madhya
Pradesh, ghopal (MP).
3. Shri Yogendra Narain, Chief Secrefary. Government of Uttar
ttar Pradesh)-

pradesh. Lucknow (U
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CUIDELINES FOR STATE GOVERNMENTS ON
TING TO SERVICE VIATTERS OF

PROVISIONS RELA
LL INDIA SERVICES

STATE SERVICES OTHER THAN A

(a)

(<)

SETTING UP OF REORGANIZATION CELL

The existing Staté Government of gihar/Madhya pradesh/Uttar Pradesh

onstitute,a Reorganizatioﬁ- Cell headed by the Chief

o deal with all service matters.

shall immediately ¢
Secretary or an officer of equivalent rank t
The Official Committee of the Reorganization Cell may include the

Finance Secretary, Home Secretary and Personnel secretary. The State
Government may induct any other officer to the Committee, as it deems fit.
The Reorganizalion cell shall be the nodal office for coordinating all
service matters relating to the State Services. B

The Reorganization Cell may be constituted for an initial period of one

yearl of until further orders, whichever i earlier.

ALLOCATION OF POSTS
State Scryices posis should be allocated on the following lines: -

(a) posts relatable to a territory which inciudes areas like village,
Tehsil, District Division, oOf Region, including projects and
undertakings, where such territories have been transferred in
their entirety to the Successor State of
JharkhandiChhattisgarhIUttaranchal shall be deemed to be
posts of the ~ Successor State of
JharkhandlChhattisgarhlUttaranchal on and from the
appointed day.

(b) All other state-level pésts which are not exclusively relatable 10
areas going to only one staté like posts IN the Secretariat, State
Legislature, State Public Service Commission, Staté Judiciary,

State Police Service, Medical Service and other Services may be

Page 1 of 3
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provisionany allocated ©n the basis of the ratio of the Districts

petween the Successor states.

3. ALLOCAT!ON OoF PERSONNEL

State Cadre personnel should be allocated on the foliowing lines.

(a)

(¢)

(d)

(&)

Page 2013

Those staff serving in village, tehsii, district division of region
who are qormally liable for transfer within such .Fed and are
part of such territorial cadres, shall,be deemed to have been
appointed to such posts by tt;e Successor State of
Jharkhand!Chhatt‘lsgarh!Utt‘aranchal on and from the
appointed day in whosé€ ter}itory the area has been inctuded.
Those recruited specifically for projects or undertaking where
such projects!undertakings are part of the Successor State of
Jharkhand!ChhattisgarhlUttaranchal on and from the
appointed day would pbe deemed to be working in connection
with the affairs of the successor State of
Jharkhand!Chhattisgarh!Uttaranchal . However, those gerving in
th;e project of undertaking if they pelong to an organized state cadre
shall pe dealt in the manner as indicated in the para below.

The '.isis of personne\ for provisional allocation t0 the Successor
State  of JharkhahdlChhattisgarh/Uttaranchal against each
cadre/category of posts may be prepared by the Reorganization
committee of the existing State of Bihar/Madhya pradesh/uar
Pradesh keeping in view the preference of such employees and
other relevant factor& like maintaining the balance within each
caare | categofy of posts. domicile status. ethnic affinity etc.

In making allocations  as indicated n the para above, the
importance of ensuring in each case a5 far as possible 2 composite
and palanced cadre with ageé and seniority groups evenly
distributed, should be borne in mind.

In cadres!categories where the combdsition and balance of the

cadres have not been achieved, 10 the extent of shortfall, the list
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may be completed by including the names of the juniormost

personnel of the respective cadres/category.

OPTION FROM EMPLOYEES

o~

(a) State Service
state may be asked 'to indicate their preference in the designed

o serve in either of the Successor states after the

employees whose services are transferable within the

performa !
reorganization of states is given effect to. Performa is enclosed as
Annexure ‘A’
(b) However, it should be made clear to these.empioyees that without
prejudice to their rights it would be open for the Government to post
them either provisionally or on final basis In any successor state in
administrative interest or in the exigencies of public service. The
preference form may be got legally vetted before issue to the

employees, so that this does not confer on them any right for

allotment to any state or any post.

OTHER SERVICE MATTERS *

a) Important policy files on service matters including confidential files of common

interest/exclusive interest  to the Successor State of
Jharkhand/Chhattisgarh/Uttaranchal will have to be prepared and maintained
in duplicate by the HODs of existing -State of Bihar/Madhya Pradesh/Uttar

Pradesh.

All important records on service matters gvailable in the Secretariat offices
including confidential and classified documents and those available in the

offices of the HODs will need to be‘properly indexed and maintained in

Page 3 of 5



d)

e)

duplicate by the existing Staté of Bihar/Madhya pradesh/uttar pradesh for the

penefit of the successor State of JharkhandlChhattisgarhi’Uttaranchai i

All recruitments against vacancies in the interim i.e. till issue of the final

sllocation orders may be kept in abeyance. Wherever panels have been

drawn but not published, they may be kept in abeyance till reorganization of

states is given effect 0. Wherever panels have béen recently published,

selected candidates may be notified that their services in the existing State of

gihar/Madhya pradesh/uuar Predesh may not be required beyond the

‘Appointed Day' and that they are liable to serve in the Successor State of

Jharkhand!Chha‘{tisgarh!Uttaranc‘nai after Reorganization, as the case may

be.

All transfers (other than local area personnei) which have been planned and
which have jurisdiction throughout the Statg may be held in abeyance till
Reorganization of States is effected. Wherever transfer orders have been
ssued but the same not executed, they may be cancelled. Transfer orders.
which have been given effect to i.e. the same have been carried out by the
concerned staff, suitable corrigendum may be issued treating the same as

provnsional. pending Reorganization of States.

Where both husband and wife are Government employees, it would be

prudent while making provisional allocation, 10 allocate them 1o one State as

far as possible.

Pending proposals for creation of new posts, conversion of temporary posts
into permanent posts including such conversions, required to be ~onducted

periodically, may be held in abeyance till the Reorganization of States.

Page ot 3
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. CONDITIONS OF SERVICE

As per the provisions of The Bihar/Madhya Pradesh/Uttar Pradesh

2000, the conditions of service applicabie before the

Reorganization Act,
with the

appointed day in respect of all personnel, should not be varied except

previous approval of the Central Government. -

ISSUE OF PROVISIONAL LISTS

The Reorganization Committee of the existing State of Bihar/Madhya

Pradesh/Uttar Pradesh shall send with the approval of the State Government,

the provisional Iist to the Central Government in Floppies (MS-Word) by 15"

of October 2000,

TIME SCHEDULE

a) A tentative time schedule for actions to be taken by the eéxisting State
Government of Bihar/Madhya Pradesh/Uttar Pradesh on and before the

Appointed Day s indicated in Annexure ‘B’

b) it would be necessary to closely monitor various action points for its
finalization to enable staff to take up their posts on the Appointed Day in

the Successor State of Jharkhand/Chhattisgarh/Uttaranchal .

WK
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Annexure 'A’

BIHAR/M.P./U.P. REORGANIZATION ACT, 2000

(To be prepared in quadruplicate)
DEPARTMENT:

NOTE: Information to be filled in respect of State Se

rvice Personnel only.

1 (i) Name
(1) Post held

(i) Service 10 which the
employee belongs

] Date and place of birth

Home of family (district and
tehsil to be indicated

B

Place or places where the employee
owns immovable property

Ld

I

Languages known

5 Educational qualifications and training
courses attended, if any.

6 Date of joining of service

§ (1) Scale of pay
{1y Emoluments:-
(a) Basic pay
(b) Special pay
(¢} Allowances
(d) Other items
{¢) Total

9 Place or places where served, capacity
in which served and the period (years)
for which served

*(Particulars to be given
overleaf)

10 In the case of a lady employee/male employee, .
the name, present posting, department {(and
relationship) of the Closest male relative/female
relative in Govt. service should be indicated

11 Preference for posting to a particular state may
may be indicated. Preference should clearly indicate
desire to work in either of the succesor state,
as the case may be.

@
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ference indicated in column 11

ect of pre
tioned.

12 Briet reasons in resp
articular state, may be men

above to work ina p

the information given above is correct to the best of my "

| solemnly declare that
g has been concealed.

Lnowledge and belief and nothin

Place:
| Signature: _____———————— """

Date

(ndicate detaits of place of places where served, capacity in which served and the period
’

(years) for which slcrw:dt -
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i 13 ﬂ GOVERNMENT OF INDIA
e MINISTRY OF PERSONNEL, BUBLIC GRIEVANCES
- AND

NEW DELHI-110001

December 21, 2000

92 0EL 2@

Tele. . 1014848
Fax 3012432

Dear shri Prasad,

d fo my DO letter of even number dated the 13"

Attention is invite
for provisionai altocation of

September, 2000 through which guidelines
State Governmen? employees were circulated.

2. with the provisiona\ allocation orders having been issued by the
Central Governmen? and the successor States having come into existence on
and from the oppoinTed day, the Central Government has decided 10
titute a Stcte Advisory Commitfee for the purposé of assisting it in
discharging its functions in regard to the State Government employees with

w to ensure sheir fair and equitable treatment including proper

a vie
and the objectives

consideration of their representaﬁons. The composiTion
of the State Advisory CommitTee including guidelines to be borne in mind by
the State Advisory Committee and the State Government rapectively, have

d in the annexure enclosed with this jetter.

r=,

been enumerate

3. A suitable +ime-frame has also been indicated 0 enable employees to
submit their representations in time, and for consideration of the same by

the State Advisory Committee.
4. It is requested that the State Advisory Committee may be rendered
necessary assistance 1o enable the Commitfee 10 function smoothly.

5. In so far as the Chairman of the State Advisory Committee is
concerned, orders will be issued by the Central Government and the
Committee would come into effect from the date the Chairman of the
R o Committee is notified. The State Governments may advise the names of the
. nominees * of the Chief Secretary who would represent 0 his behalf
~ whenever the Chief Secretary is unable 1o take part in the proceedings of
" the State Advisory Committee. The names, addresses, telephone and fax

numbers of the nominated officers including their e-mail addresses, if any,

may be advised to the SR Cell of DOP&T.
o Contd..



v 2

t

d to give wide publicity 1o the

e advise
ployees to

6 The State Governments ar
ble the State Government em

timeframe indicated herein to ena

submit their representation in time.

With regards,
Yours sincerely,

e

{B.B.Tandon)

Encl: As above

\/Shri Mukund Prasad,
Chief Secretary,
Government of Bihar,

PATNA.

IrTe

%
]
s
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rannexure’

Q_ONSTITUTION OF THE STATE ADVISORY COMMITTEE
FOR STATE GOVERNMENT EMPLOYEES, OTHER THAN
ALL-INDIA SERVICES |

composition of the State Advisory Committee

The State Advisory Committee will comprise the following:

A senior retired Civil Servant of the rank of Chief Secretary
or equivalent. . Chairman

Chief Secretaries of the SUcCessor States or their nominees
not below the rank of Secretary to the State Govemments,
representing the State Governments. Members

Additional Secretary (Pension) of his nominee not betow
the rank of Director to the Government of India, representing

the Central Govemment. Member

An officer not below the rank of Secretary to the State
Govemnment coordinating the Reorganisation Cellinthe Member
State of Bihar existing immediately before the appointed day. Secretary

Objectives of the“ tate Advisory Committee

To assist the Central Govemnment in regard o discharge of its functions in
regard to State Government employees under the part Provisions as to
Services” as provided in the Bihar Reorganization Act, 2000;

To ensure fair and equitable freatment to State Govemment employees
affected by the provisions of the part, referred to above; and

For proper consideration of representations made by such persons.

Mandate f6r the State Advisory Committee

The Stte Advisory Committee after ‘g@ii"ng Sthrough the details of =~

sancfiorred pOsts'category-wise. cadre-wise, grade-wise, shall finalise the

distribution of posts between the- successor States keeping in view the



V.

administrative structure of departments finalised for the new successor
States by the Central Government as also the work requirement of
individual departments in the successor States post reorganisation.
Guidelines Issued by the Central Government through Secreta%
(Personnel)'s demi-official letter No. 28/1/2000-SR(S) dated the 13

September, 2000 may also be referred;

Aftor the distribution of posts are finalised by the State Advisory
Committee, they will draw the tentative final allocation list in respect of all
employees who are to be allocated on a final basis to either of the
successor States. While doing S0, reservation policy as applicable may

also be kept in mind;

The State Advisory Committee would circulate the tentative final allocatron
list to the respective successor State Governments for information of their
employees and for submission of representations, if any, by such

employees,;

The State Advisory Committee would consider the representations made
by employees agair:- the tentative allocation list and wouid furward their
recommendatons to the Central Government for taking a final view in the
matter; and

Based on the advise received from the Central Government on the
recommendations r :4e by the State Advisory Committee, the tentative
allocaton bst v-.uiv e made final and the same would be passed on to
the respective successor State Governments for issue of final allocation

orders.
iL

The Chairman of the State Advisory Committee may induct any officer
from either of the successor States as deemed fit to assist the Committee
in the discharge of its function.

Principles for final allocation of emplovees

Final allocation of employees would be based on the distribution of posts
to be finalised by the State Advisory Committee;

The final allocation of all employees should be such that it is evenly
distributed In respect of age and senlority so as to make composite and

balanced cadre in the successor States. This is necessary to ensure that

p(omotional prospects of individuals are neither unduly accelerated nor
substantially reduced in the successor States to which they are finally

allocated;*




V.

All employees who have been working in the State of Bihar existing
immediately before the appointed day, and are belonging to such State
services which are transferable anywhere in the entire State should be
covared for final allocation. This would include fong absentees, those on
lcave preparatory 10 retirement, those on other kinds of leave, training and
on deputation. In other words, there should not be any case of
unallocated employee who is not finally allocated to either of the

successor State,

The reservation policy as applicable in the State of Bihar existing
immediately before the appointed day. shall apply in respect of final
allocation of employees to either of the successor State;

State service employees retiring within two years from the appointed day
should not be covered for final allocation to @ successor State other than
which they have been serving before the appointed day;

in respect of educational institutions including those imparting technical
and medical education, the State Advisory Committee may consider
making their final aliocation earlier than other services preferably by the
end of the current academic session SO that there is no mid-term
dislocation of such employees arising out of the Reorganization of States

and that the academic sessions are not disrupted on account of their final
allocation;

The State Advisory Committee may take a view regarding final allocation
of such State service personnel who are currently working in
statutory/non-statutory bodies as to ¥hether their final allocation should be
held back till the bodies are in position of otherwise; aad

Where both husband and wife are’ Government employees, it would be
prudent, while making final alfocation, to allocate them to one State, as far

as practicable; oy -

Notwithstanding the guidelines indicated above, the State Advisory
Committee would be at liberty to consider any principle/factor which may
become crucial in deciding the allocation of employees to the successor

States.

Responsibility of the Successor State Governments

[t will be the responsibility of the successor States to provide necessary
assistance like telephones, PAs, Peons and other related facilities to the

State Advisory Committee,




2. The successor State of Bihar w?sufd be responsnb!e for fumishing deta:ts of
sanctioned posts category- -wise, cadre-wise, grade-wise, department/
directorate-wise to the State Advisory Committee to enable them to
finalise distribution of posts between the successor States;

3. The successor State Governments, referred above, would also be
responsible for providing copies of necessary rules, orders, category-wise
gradation list, etc., as may be applicable to various cadres for the benefit

of the State Advisory Committeg!

The successor State of Bihar shall fumish its official comments on the
representations received at its’ end keeping in view the various rules,
orders, etc., and would forward the same for further consideration of the
State Advisory Committee. No representation would be sent to the State
Advisory Committee without the official comments of the successor State

of Bihar;

S The Member Secretary of the Committee would be responsible for guiding
the State Advisory Committee in all matters relating to "Provisions as to
services” including briefing the Committee with regard to local practices

and precedence, if any;

6. Member Secretary of the Committee would furnish details cadre-wise,
department-wise to the State Advisory Committee in respect of whom
provisional allocation orders ‘have been issued by the Central
Government. While doing so, e may indicate whether the provisional
allocation is more/less than what'was required to be sent in terms of the

ratio of districts between the sucaessor States.

»

VI. Methodology for submission of representations by
emplovees ‘

1. State Government empfoyees %o feel aggrieved by the tentative final
allocation list, as prepared by the State Advisory Committee would be at
liberty to submit their representations to the Reorganization Cell

constituted by the State of Bihar before the appointed day;

2. State Govemment employees who have been provisionally ordered to
serve in connection with the affairs of one of the successor States can
also submit their representations to the Chief Secretary of the State in
which they are working who should then forward these representations to
the Reorganization Cell consttuted by the State of Bihar before the

appointed day;

3. | All representations from employe&c should be self-contalned clearly
indicating the specific points of gnevance against the provisionaltentative
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S.No.

final allocation fist. The representations should be addressed to the
Chairman, State Advisory Committee;

The employees may be suitably advised to ensure that representations
from their end, if any, should be submitted within the prescribed time limit.

Consideration of time-barred repi'esentatfons

Time limit for submission of representations prescribed herein is only as a
matter of administrative convenience; _

While it is not advocated that invariably all representations received after
the due date should be taken up for consideration, it is likely that in some
cases, an employee for sufficient reason is unable to submit his

representation in time;

n such cases it would be inequitable to

The Central Govemnment feels i
ly on the ground that it has been received

withhold the representation mere
late;

Representations, in all such cases, received after the due date may be
examined to establish:

Whether there is sufficient reason: for submitting the representation

late; and i
b) Whether on merits of the representations, it would be inequitable

not to consider the same; and

a)

As pointed out above, it would be desirable that the legitimate grievance of
an employee is removed notwithstanding the fact that the representation is
received late. The intention of the Central Government being to ensure
that justice is not denied to an employee merely on the ground that he is

late in seeking redress.

Time Frame

Particulars Time Limit

The State Advisory Committee will finalize One month from the date
the distribution of posts for the successor of constitution of the State
States. _ Advisory Committee.

The State Advisory Committee will draw the Tv}o\'ﬁonms from the date,

tentative list of employees for final the distribution of posts
allocation to the successor States are finalized.

I "
e T e e wty. T - - -~



The State Advisory Committeéswill circulate
the tentative list to the successol States for
notification to all employees regarding their
final allocation and to submit their
representations, if any, against the final
allocation

Employees affected by the tentative fist
should submit their representation through
their respective Chief Secretaries giving

detailed reasons.

Consideration of representations by the
State Advisory Commitice and. to furnish
their recommendations to the Central
Govermnment. LI

The Central Govemnment after c¢onsidering
the recommendations of the Stite Advisory
Committee will convey its decjgion to the
State Advisory Committee

The Successor State Govemments will,
based on the decisions conveyed by the
Central Govemment, notify the final list for
information of all concemed. '

Fifteen days from the date
the tentative list s
finalised.

One month from the date
of notification of the

tentative list.

Two months, from the last

date spee.fud of
submission of
representations.

Two months from the date
of receipt of the
recommendauons of the
State Advisory Committee.

Fiteen days from the date
of receipt of the final

allocation list.
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English version of the order NO. 27/09/2001-SR(S) dated 11.09.2001

NO. 27/9/2001-SR(S)

3" Floor, Lok Nayak Bhawan,
Khan Market, I'(Jew Delhi.

Septembetr 11, 2001
ORDER ’ -

In exercise Of the powers conferred by sub-Section (2) of Section (73) of the UP
Reorganization Act, 2000, the Central Government hereby directs that all officers
and staff bome on cadres’

a)

b)

whose appointing authority is a distact level officer of the 13 districts
specified in Section (3) of the UP Reorganization Act, 2000 and falling in
the State of Uttaranchal on and from g™ November, 2000 of whose
services are normally liable for transfer within the area of thel distncts,

referred above Of

Whose appointing authority is a divisional level officer of the Garhwal of
Kumaon Divisions of the State of Uttaranchal on and from o November,
2000 of whose services are normally liable for transfer within the area of

the above divisions, or

wWho belong to the Hill sub cadre of the State of Uttar Pradesh existing
immediately before gb November, 2000 or whose services are normally
liable for transfer within the Hill sub-cadre districts of the State of Uttar
Pradesh existing immediately before the 8™ November, 2000 or:

Who are recruited specifically for projects or undertakings which are part
of the temtones of the State of Uttaranchal on and from o™ November,
2000 and whose services are normally not transferable outside the
geographical area of the termitories forming part of the ' State of
Uttaranchat on and from g™ November, 2000. :

are finally allocated for service to the State of Uttaranchal on a {‘ from 9™
]

November, 2000. 1
AY
(RR. Prasad)
Director (SR)
To  Chief Secretary, Govemment of Uttar Pradesh, Lucknow, Uttar Pradesh.

Chief Secretary. Govemment of Uttaranchal, Dehradun, Uttaranchal.
JS (CS), Minustry of Home Affairs, North Block, New Delhi. |

|
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97 ’Q, F No. 28/1/2000-SR(S)
GOVERNMENT OF INDIA
DEPARTMENT OF PERSONNEL & TRAINING
34 Floor, Lok Nayak Bhawan,
Khan Market, New Delhi.
' Seplember 26, 2001
To
Chief Secretary, 3
Government of Bihar, 2oL
Patna.

Subject. Guidelines {or final allocation - Reorganization of States

overnments is invited 1o item IV (B) of

Attention of the successor State G
ber dated 22.12.2000 which reads as

this Department's guidelines of even num
under:

"Gtate service employees retiring within two years from the
appointed day should not be covered for final allocalion to a
successor state other than which they have been serving before the

appointed day".

After careful consideration of requests made by some of the successor

State Governments and examination of representation in the context of the
above-mentionad guideline, the Central Government has decided to modify the

same as under:

ng within 2 years from the appointed
final allocation to a successor State
pefore the appointed day of
erson has exercised an

"State service employees ratiri
day should not be covered for
other than which he has been serving
the successor State for which such p

option.”
Receipt of this communication may please be acknowledged.

i‘; _ Yours faithiully,

(R.R. Prasad)

P y ! Director (SR)
U«Q’[KK ‘ alC_

Copy'éo Shri S.P. Keshav, Member Secretary, SAC. Departmental Enquiry
Commi[s(siogfer@Df‘-/\R, Government of Bihar, Patna (Bihar) for information.

¢
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To:

Sir,

F.No. 28/1/2000-SR(S)
GOVERNMENT OF INDIA

Most immediate

DEPARTMENT OF PERSONNEL & TRAINING

Shri Mukund Prasad,
Chief Secretary,
Government of Bihar,
Patna {(Bihar).

Shri V.S. Dubey,

Chief Secretary,
Government of Jharkhand,
Ranchi (Jharkhand).

Shri P.K. Mehrotra,

Chief Secretary,

Government of Madhya Pradesh,
Bhopal (MP).

Shri Arun Kumar

Chief Secretary,

Government of Chhattisgarh, «
Raipur (Chhattisgarh)

Shri A.P. Verma,
Chief Secretary,

Government of Uttar Pradesh, -
Lucknow (Uttar Pradesh). -

Shri Madhukar Gupta,
Chief Secretary,
Government of Uttaranchal,
Dehradun (Uttaranchal)

3" Fioor, Lok Nayak Bhawan,
Khan Market, New Delhi.

November 21, 2001

Subject: Additional guidelines for final allocation - Reorganization

of States

Attention of the successor State Governments is invited to the guidelines

of this Department contained in letters of even number dated 13.09.2000 and

22.12.2000 respectively, regarding provisional/ffinal allocation of State service

personnel to the successor States.

—»

)
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2. On the basis of provisional allocation orders issued by the Central
Government for the successor States of Chhattisgarh, Jharkhand and
Uttaranchal and the tentative final allocation list drawn by the State Advisory
Committee (SAC) of MP, 2 large number of representations from various corners
have been received by the Central Government.

3. After careful examination of the issues raised in these representations, the
Central Government have now decided to issue the following additional
guidelines for compliance by the successor State Governments and the SAC:

(@ Wwomen employees belonging to the State services having an all State
transfer liability or are working against posts whichrare not exclusively
relatable to an area falling in one of the successor States, should be

allocated to the successor States on the basis of their option only.
However, in respect of such woman employee whose senior Spouse is
also a Government employee and who has been allocated in his cadre 10
one of the successor States based on his seniofity position, the junior
women spouse will follow the senior spouse. Provided that where such
junior woman Spouse, for reason to be recorded in writing, represents
against her allocation to one of the successor States where her senior
spouse has been allocated, such cases could then be considered by the
SAC on merits/hardship and their recommendations sent to the Central
Government for acceptance or otherwise.

(i1) Handicapped government employees belonging io State services having
an all State transfer liability or who are working against posts which are
not exclusively relatable to an area falling in one of the successor States

and are in receipt of special handicapped allowance should not be
allocated against their option 10 either of the successor States.

4. It is requested that the above additional guidelines may be taken into
account while drawing the tentative :final allocation list. In case of MP and
Chhattisgarh where the tentative final allocation list has already been drawn, the
above referred groups should be exempted and in lieu of them no fresh allocation
would be necessary.

5. Receipt of this communication may kindly be ackﬁowledged.
Yours faithfully,
K | (R.R. Prasad)
Director (SR)
Copy to:

1. Shri C.R. Venkatraman, Chairman, State Advisory Committee, 63, Srikunj
Apartments, Buddha Colony, Patna-800001.

—



4.

5.

3

Shri N.B. Lohani, Chairman, State Advisory Committee, E-1/191, Arera
Colony, Near Bhojpur Club, Bhopal-462 016.

PS to MOS (PP) for kind information of MOS (PP).
Senior PPS to Secretary (P) for kind information cf Secretary (P).

PPS to AS (AR&PG), for kind information of AS (AR&PG)

Copy for information and necessary action:

*

1. Shri S.P. Keshav, Member Secretary, State Advisory Co_ml"nittee, Personnel

Cell, Department of Personnel and Administrative Reforms, Sinchai Avas,

Beli Road, Patna-23.

Shri R.S. Sirohi, Principal Secretary, Government of Madhya Pradesh,

General Administration Department, (State Reorganisation Cell) Mantralaya,
Vallabh Bhavan, Bhopal - 462 004 (MP)

. Shri Raju Sharma, Member Secretary, SAC, Uttaranchal Coordination

Department, Government of Uttar Pradesh, Lucknow for information.

(R.R. Prasad)

Director (SR}

&



No.14(C)/03/2006-5SR(S)
Government of India
Ministry of Personnel, P.G. & Pensions

Department of Personnel & Training
hekhRkhi®

3rd Floor, Lok Nayak Bhawan,
Khan Market, New Delhi-110003
Dated 2nrd November, 2007.

To

The Chief Secretary,
Government of Uttar Pradesh,
Lucknow,

Uttar Pradesh.

The Chief Secretary,
Government of Uttrakhand,
Dehradun,

Uttrakhand.

The Chief Secretary,
Government of Madhya Pradesh,
Bhopal,

Madhya Pradesh.

The Chief Secretary,
Government of Chhattisgarh,
Raipur,

Chhattisgarh.

The Chief Secretary,
Government of Bihar,
Patna,

Bihar.

The Chief Secretary,
Government of Jharkhand,

Ranchi,
Jharkhand.

Subject: Additional guidelines in allocation of service regarding.
Sir,

1 am directed to refer the above mentioned subject and to say that the
guidelines in allocation of services in respect of ‘Class IV employees’ and under
‘spouse policy’, was reviewed by this Department in compliance with the direction of
Hon'ble High Court of Madhya Pradesh at Jabalpur in WP No.445/2001. These
issues were also discussed with the successor States of Uttar Pradesh and
Uttrakhand in a meeting held on 24t October, 2007. Accordingly, the revised
guidelines in respect of ‘Class IV employees’ and under ‘Spouse Policy’ are as
under:-

=

Contd....2/-



&

(a) Allocation of Class IV employees

Keeping in view the financial condition of class IV employees, it has
been decided that State cadre Class IV employees may be allocated to
the successor State based on their ‘option’ only.

(b) Allocation under Spouse Policy

As per the existing guidelines (F.No.28.1.2000-SR(S) dated 21.09.2001
and F.NO.14/279/2002-SR(S) dated 1.5.2003})), both wife and husband
may be allowed to stay in one State, as for as possible and the junior
spouse will follow the senior spouse. Based on representations received
on this issue, this has been reviewed and decided to have flexibility in
allocation of employees under ‘spouse policy’. Accordingly, it has been
decided that there may not be any restriction that junior spouse shall
always follow the senior spouse and that even the senior spouse may
follow the junior spouse.

Thanking you,

Yours faithfully,

S ;
V. Peddanna )

Deputy Secretary to the Government of India
#011 24623711



No.14/C/03/2006-SRS
Ministry of Personnel, P.G. & Pensions
{ Department of Personnel & Training )
Government of India
EESEELE ST LS T
Lok Nayak Bhawan, Khan Market,
New Delhi-110003.
Dated : 22" January, 2008
To

The Chief Secretary,
Government of Uttrakhand,
Uttrakhand

Dehradun.

The Chief Secretary,
Government of Uttar Pradesh,
Uttar Pradesh,

Lucknow.

The Chief Secretary,
Government of Madhya Pradesh,
Bhopal

Madhya Pradesh.

The Chief Secretary,
Government of Chhattisgarh,
Raipur,

Chhattisgarh.

The Chief Secretary,
Government of Bihar,

Patna,
Bihar.

The Chief Secretary,
Government of Jharkhand,
Ranchi

Jharkhand.

Subject : Definition of the term *“family” for consideration of medical hardship cases regarding,
Sir,

[ am directed to refer to the above mentioned subject and to say that the term “family” in
the existing guidelines denotes only self, spouse and dependent children, for consideration of
medical hardship cases in connection with the re-allocation. Number of requests have been
received requesting to include “dependent parents™ also in the definition of family. This has been
considered in this Department in detail and has now been decided to include “dependent parents”
also in the definition of family in addition to the existing self, spouse and dependent children to
consider medical hardship cases.

Thanking you,
Yours faithfully,

. Peddanna )
Deputy Secretary to the Gévernment of India

e N ] R N I o N S ——
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i ‘ ‘ - o . % _%‘(L 3 }
P F. No. 28/1/2000-$R¢s) | T ‘5//5‘! -
! Government of India ' ' 7 .
‘ Department of Personnel & Training / ’
. i SRS '
'J 3" Floor, LokiNayak Bhawan .
- Khan Market, New Delhi 110003.
. Dated: 18" July 2005
To . ‘ ' W 2 .
- Chief Sceretary ‘ T - ' ;
Government of Blhar o LR : C 7‘}UL 700‘7'
Patna, , i , ‘. : i :
* Chief Secretary :
Governinent of Jharkhand ERBE
Ranchi, T s day .
Chief Secretary o ot
CGovernment of Uttar Pradesh a
Lucknow. oy, U " ‘
Chief Secretary N ‘ e
Government of Uttaranchal '
Dehradun,
ocation — Reorganization of States
. isperiz
Sir, :, e

Aftention is invited to ltem IV (5) of this"Department’s guidelines of even number. dated 22™
December 2000, which afier modification read:as under: - .
SE. i R

“State service employees retiring within2 years from the appointed day should not be covered
for final aliocation to a successor State other thari which he has been serying:-befgre the
appointed jd,ay or the successor State tq-.which such person has exercised anoptio'taei, .

2. . After careful‘ considcratior;,. ite Central -_éovemx;nem has,decided to further modify- the same as
under; - . o e . . ‘

“The state service employees due to feti_-re within oné year from the day:‘ ef conside_rafd_pn of
the tentative final allocation list by the State Advisory Committee, should not be covered for
final allv- 2tion to 8 successor State other thari which he has been Serving before the appointed

day orth. successor Stgtq_for which such person has,r;xqcisegi &n ppiion”. -

i1 P P e :
: : E ' ’ “I4Y ours faithfully,
M i P ;. 3“ J : . V:,:A .A ; ce, ..
P w SR TR - ’Vj .08
. - S ; ’ """ (Jyotsana Varma Ray)
- : oo S Deputy Secretary
Copy to: . : . : . . ﬂ

|, Shri 8. P. Keshav, Member Secretary, State Advisory Committee, Beli R644 Sichai Awas, Patna
cretary, ‘UP Reéorganization LCeordination. Department, Vikas Sadan,
T A o U eadlime s e

I ~ 2. Dr. Raja Ram, Principal Se
o ¥ < lanpath, Lucknow.
Feni of poya i ’

A e e e L L
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F.N0.28(C)/101/2005-SR(S)
Government of India

Ministry of Personnel Public Grievances & Pensions
(Department of Personnel & Training)
Lok Nayak Bhavan, New Delhi

Dated the 8™ May, 2006
To

Shri S.P. Keshav,
Principal Secretary,

State Advisory Committee,
Sinchai Awas,

Bely Road,

PATNA, BIHAR

Sub:- : Order of Hon’ble High Court of Jharkhand at Ranchi in the cases
~ Shri Pradeep Robert Lakra Vs UOI in WP (S) No.2733/04 &
Smt. Pushpa Purty Vs. UOI in WP (S) No.2734/04.

Sir,

| am directed to refer to your letter dated 25" January, 2006 on
the above subject and to say that the following criteria may be followed
with regard to the matter:

(i) For Departments where the recommendations have not yet
been finalized the lone ST employees has no choice but to go
to Jharkhandas per the orders of the Court irrespective of
option. The TFAL may be amended suitably in case he has
been tentatively allocated to Bihar and he be afforded
another opportunity to represent. The representation be
decided as per guidelines.

(i) In absence of representations in the opposite direction, no
one need be sent to Bihar in lieu of the lone ST candidate.
The cadre can adjust to one less candidate. The compliance
of High Court orders is imperative.

(iiy In those cases where recommendations have already been
made or final orders of allocation issued, only those cases be
taken up where employees represent to go to Jharkhand
citing the Court's orders. No one be sent in lieu to Bihar. No
claim of another be entertained that this allocation would
have been affected had the orders been followed with
retrospective effect to avoid unraveling the entire work of the
State Advisory Committee.

Yours faithfully,

(Mamish Mohan)
Deputy Secretary to the Govt. of India.



i | '~ MOST (nMEDIATE E |
"COURT ORDER

F No.28(C)y101/2005-SR(SHS -
Government of India
Ministry of Personnel Public Grievances & Pensicns
_ (Department of Personnel & Training)

] *******
Lok Nayak Bhavaii, New Delhi
Dated the December, 2005
To ‘ ' — ] .@ |
t» The Chief Secretary, &- ﬁﬁ.(fr Pelvigss .CM"'?” 7
Government of Bihar, - 20 Z 2" A Eas JAN U0
Patna. de ool _
Phrie. 9 IAN 2006

Subject: Order passed by the Hon’ble High Court of Jharkhand w Ranchi on
22.11.2005 in the two cases — Shri Pradeep Robert Lakia Vs UQOI in
WP (S) No.2733/04 & Sm: Pushpa Purty Vs. UOI in WP (8)
No.2734/04-Allocation - of employees between State of Bihar &
Jharkhand. :
R s 1 S

ST

| am directed to refer to the above order passed by the Hon’ble High -
Cournt of Jharkhand at Ranchi and to say that the Hon’ble High Court has
observed thar in the case of allocation of employees between the State of Bihar
and Jharkhand if there is only one ST employee in the cadre, the State of
Jharkhand being entitled to 99% of the strength, it is not open for the
Government to allocate the sole ST employee to the-successor State of Bihar
which will othemwise’amount to 100% ‘allocation “of 8T ¢mployees 10 the
successor State of Bihar. The argument put forward by the Counsel for Union
of Indiz that atleast 1% of ST employees should be allocated 1o the successor
State of Bihar and accordingly atiezst one ST employee: should be allocated'to .
the successor State of Bihar was not accepted by the, Hon’b‘le High Court bcmgﬂ
againsi principle and guidelines issued by the C entrgl Government in terms of
this Ministry’s communication . No.28/14/2001- SR(S) dated 20.2.2002. It is,
therefore, requested that keeping in view the observations-made by the Hon’ ble
High Court of Jharknand at Ranchi in the above 'said case ullocation of ST
employees where there is only one ST employee in the cadre, he/she may be
allocated to the State of Jharkhand orﬁy. '

The letter of Governmeni of India (No. 28/14/2001 bR(S) ) dated
February 28, 2002, stands modified to this extert.

Yours faithfully,
S

7\ 0 £
(Jyomar‘a Varma Ray)
Depury Secretar;, (SR)

MU




No0.27/26/2006-SKRS
Government of India
Ministry of Personnel., P.G. and Pensions
Department of Personnel & Training
L i
Lok Navak Bhawan. Khan Market.
New Delhi.  July. 2007

~ Shr Raja Ram.
Principal Secretary.
UP Siate Reorganisation. Coordination Depariment.
Govt. of Uttar Pradesh,
Vikas Blhiawan. lanpath,
Lucknow.

Shri N.S. Napalchyal.

Principal Secretary.

State Reorganization Department.
Government of Uttarkhan,
Dehradun.

Subject: Application of the policy of reservation for 5C. ST and OBCs in the "optees’ and
‘domicile’ categories

S

[ am directed to refer D.O.letter No. 110/PS:Reorg/2007 dated 26.6.2007 from Shri
Napalchyal on the subject noted above and to say that this Department vide letter of even No. dated
30" May 2007 requested that the policy of reservation for SC.ST and OBCs needs to be made
applicable not only in the “junior most” caiegory but alse in the ‘optees’ and *domicile” categories.
Government of Uttarakhand has expressed the apprehension that this would lead to change 1n
aliocation of State 1o a large number of those who might have ‘accepted” the ailocation otherwise.

You are requested to send detailed information in this regard to this office immediately. so

that a decision in the matter may be taken.

Yours faithfully,
)
LM‘/&)\’ \7[

m(f/(/ Peddanna)

Deputy Secretary 1o the Govt. of India ,:”/L

SUED

IR

et fails
ernre</SiG. -




N 27026/2006-8RS

Governmen: of India

Minisiry of Personnel. P.G. and Pensicns
Depariment of Personnel & Training e

' Lok Nayak Bhawan. Khan Market.

NewDdlhn,  May, 2007

To g DMAY 200

Shri Raja Ram.

Member Secretary.

UP State Reorganisation. Coordinalion Department.
Govi. of Uttar Pradesh.

Vikas Bhawan. Janpath.

Lucknow.

Sir,

Thiz has reference to the representation received from Shri Harish Pangatl. Assistant
Engineer, National Highways Division,, PWD. Haldwani. through Nafiops] {Commission for
Scheduled Castgsraising points regarding non-consideration of ST State Government Emplovees of
PWD in allocation from UP to Uttaraihand. It may be recalled that a similarfissue regarding SC
candidates was raised by Sri Sam Ram belonging 1o the same department. s

In the cadre of Assistant Engineer PWD. 22 posis were allocated sio THteralkhand against
g P g

which 43 emplovees had given theu opuoz. The SAC has recommended the mamegof 23 persormel.

who have been finallv allocated o Uttaralhand without teking imto considertiom ithe guidehnes on
reservation, The final allocation orders have been staved by the Henble High Couri of
Utieraichand. Nainital in W.P. No.317200¢ anc the allocation matier of PWID gsmmder review.

This marer was examined by the Centra: Government and it is felt ghat gﬂnt whole scheme
which emphasizes ‘option” and ‘seniority” only at the expense ol the claims o fhese in the reserved
might result in a disproportionate share of unwilling employees. ir that category sliocated to one of
the successor state. This would be lughly unfair 1o the interests of the :S‘C-TST{_I;{Etegory. Opuions
and seniority should only be allowed within each category Viz. General, SC, STl OBC. It should
not be allowed to cut across categories where the division in one categery furns out 0 be
detrimental to the other. o

The above principle may kindly be taken imo consideration for the pmpmsa of allocation of
the cadre of employees. S
. “Yours fanthfully.

7 ¥

anish Mohan)
Govt. of India




